
It is with great enthusiasm that I 

welcome each of you back for 

another exciting year of doctor-

al study in the Stout School of 

Education.  I want to personally 

welcome our newest members 

in “Cohort 6” and extend my 

appreciation to you for choos-

ing High Point University.  We 

look forward to taking this ex-
traordinary journey with you.  I 

commend you for your desire 

to achieve even greater levels of 

excellence in your professional 

lives. 

 

At last count we have 76 doc-

toral students enrolled in our 

Ed.D. degree program in Educa-

tional Leadership!  Our cohorts 

continue to consist of candi-

dates from numerous school 

districts across North Carolina, 

many of whom hold leadership 

positions within their school 

districts, higher education and 

other educational settings. With 

the new Instructional Leader-

ship strand, the 2017 enrollment 

includes current classroom 

teachers.  Already 11 students 

strong, that program adds yet 

another facet to our program’s 

growing composition. 

 

Across these differences, how-

ever, I believe our goals are 

remarkably similar.  Each of us is 

invested in making the world a 
better place by providing a qual-

ity education to all P-21 stu-

dents.  As leaders it is our re-

sponsibility to challenge others 

to meet the demands needed to 

impel educational reform in 

North Carolina and across our 

great nation. 

 

On behalf of our faculty I ex-

tend best wishes to each of you 

for a productive year.  Do not 

hesitate to let me know if I can 

do anything to assist you! 

 

 

Message from the Associate Dean 

ICPECl Conference—Save the Date , August 3-7, 2018 

The International Council of 

Professors of Educational Lead-

ership (ICPEL) (formerly 

NCPEA) represents individual 

professors and affiliated univer-

sities, who prepare practitioners 

and scholars to teach and lead 

in the ever-changing K-20 set-

ting. ICPEL is committed to 

serve the interests and needs of 
professors of educational ad-

ministration and practicing 

school leaders. The problems of 

educational leadership are no 

longer confined to the political 

boundaries of any specific na-

tion.  ICPEL recognizes the 

enormous changes, which have 

been occurring in the prepara-

tion of educational leaders, not 

only nationally but international-

ly. 

We encourage charter and pub-

lic school teachers, district level 
administrators, graduate stu-

dents, and university professors 

(especially junior faculty) to 

attend the 2018 ICPEL Confer-

ence in Charlotte, NC and to 

share their research and best 

practices.  (additional information 

on page 6) 
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Program at HPU Important Dates: 

Communicate with your 

professors to secure all fall 

class meeting dates, online 

and face-to-face. You may 

also visit the Stout School of 

Education's website to view 

important dates and spring 

class meeting dates.  Listed 

below are important dates set 

by the Norcross Graduate 

School: 

 

 October 23-26: Fall 

Break 

 October 27:  Last day 

to withdraw with a 

grade of "W" 

 November 1: Spring 

2018 Registration begins 

 November 21-

26:  Thanksgiving Break 

 December 1:  Last day 

to register for Spring 

2018  
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Dr. Mary Jo (MJ) 

Hall (Class of 1969), 

was awarded the 

Alumni Service Award 

during HPU's Home-

coming Weekend (Oct. 

6-8). Hall graduated 

from HPU with a bach-

elor's degree (ABT), 

and also earned a MEd 
from the University of 

Maryland College Park, 

an MBA from Long 

Island University, as well as a 

doctoral degree in educational 

leadership from George Mason 

University. 

Hall, a skilled WorkLearn strat-

egist and performance coach, 

has served as the co-director 

and content manager for the 

ATD Forum (Association for 

Talent Development), since 

2007 and has vast career expe-

riences including working for 

the United States Military 

Academy, school teacher over-

seas as part of the Department 

of Defense, keynote speaker 

and author. 

Hall’s volunteer work includes 

working with doctoral students 

at HPU, serving on the Editorial 

Board for the Journal of Organ-

izational and Educational Lead-
ership at Gardner-Webb Uni-

versity, and contributing to 

service projects as part of the 

Daughters of the American 

Revolution. Her dedication to 

success has earned her many 

accolades; Hall is the recipient 

of service and achievement 

awards from the Department 

of Defense, the United States 

Army, the Office of the Presi-

dent and more. 

In 2015, Dr. Hall and her hus-

band, retired Col. Emmett 

Stobbs Jr., established a grant 

for the School of Education’s 

doctorate in educational lead-

ership. Up to three $1,500 

grants will be awarded annually 

for initiatives designed to solve 

critical educational problems in 

North Carolina or across the 

nation. Dr. Tillery, Dean of the 

Stout School of Education 

says, “In addition to this contri-
bution, Dr. Hall has worked 

with our faculty to create a 

vision that brings together 

thought leaders from across 

the state to collaborate and 

engage in the work of solving 

problems of practice. These 

opportunities are designed to 

facilitate collaboration and 

innovation for improving edu-

cation in North Carolina.” 

Dr. Jessica Dreher (Class 

of 2016) was recently 

named Director of Student 

Support Services in Thom-

asville City Schools.  Dr. 

Dreher was a member of 

our first doctoral cohort 

and graduated in 2016. 

Dr. Charlos Smith-

Banks (Class of 2017) was 

recently named Executive 

Director of Student Services 

and Character Development 

in Guilford County Schools. 

Dr. Smith-Banks was a 

member of Cohort II and 

graduated in 2017. 

Please join us in congratulat-

ing our previous/current 

students on their new posi-

tions: 

Dr. Emily Lipe (Class of 

2016)  was named interim 

superintendent of the Da-

vidson County Schools on 

July 25, 2017. Prior to this 

appointment, Dr. Lipe most 

recently served Davidson 

County Schools as Assistant 

Superintendent for Curricu-

lum and Instruction.  Dr. 

Lipe was a member of our 

first doctoral cohort and 

graduated in 2016. 

Dr. Kelli Briggs (Class of 

2017) recently accepted a 

position with NC DPI as an 

Instructional Review Coach 

in the Division of District 

and School Transfor-

mation. Dr. Briggs was a 

member of Cohort II and 

graduated in 2017. 

Ms. Brenda Elliott will 

become the new Chief Equi-

ty and Diversity Officer in 

the DC Public School dis-

trict (Washington, DC) in 

November 2017. Ms. Elliott 

is currently a member of 

Cohort V. 

Outstanding Alumni  

Students & Alumni on the Move 

“Dr. Hall has 

worked with 

our faculty to a 

vision that 

brings together 

thought leaders 

from across the 

state…” 
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Congratulations to the following students from Cohort III who  success-

fully presented their dissertation proposal. We look forward to their 

final defense! 

                Jonathan Bowers             Justin Marckel 

                Brad Breedlove               Kristi Rhone 

                Larry Chappell                Anita Stewart 

                Crystal Donley                Matthew White 

Dissertation 

Updates 

 



 

Mr. Marcus Gause is the princi-

pal of Andrews High School 

and is a current member of our 

new cohort VI which began 

courses this fall. 

On October 5th several Stout 

School of Education Students 

and faculty attended the re-

Grand Opening of the Andrews 
High School Brew Thru. The 

Brew Thru is a school based 

enterprise at Andrews High 

School. Students in the OCS 

and Adapted Curriculum class-

rooms staff and run the Brew 

Thru. The Brew Thru first 

opened in February of 2016. A 

Red Ribbon Cutting Event was 

held October 5th at 9:15 to 

reopen the “new and im-

proved” Brew Thru. New ap-

pliances and paint were donat-

ed by the local Home Depot 

and guests were treated to a 

complimentary cup of coffee 

and a doughnut. The Brew 

Thru is open every day from 

8:30 – 9:30 and features fresh 

brewed coffee, hot chocolate, 

hot tea, a variety of juices, 

fresh muffins and on Wonder-

ful Wednesday there are fresh 

bagels. 
The staff at Andrews strives to 

provide opportunities for 

learning and growth which 

target positive post-graduation 

outcomes. The Brew Thru not 

only provides these opportuni-

ties but also gives a special 

group of students a chance to 

be an integral part of a positive 

school environment. Thanks to 

Mr. Greg Desern for being an 

exceptional teacher and helping 

make The Brew Thru the suc-

cess it is! 

As quoted in the High Point 

Enterprise, Mr. Gause said, 

"students who pass by the 

Brew Thru also are uplifted by 

the waves, smiles 

and hugs of stu-

dents who greet or 

work behind the 

counter. It's just 
one of those really 

heartfelt things that 

you can't put a 

measure on. It's 

becoming really 

infectious. It's a 

great little hub." 

 

Great job Marcus! We are sure 

you will bring this kind of lead-

ership and enthusiasm to the 

doctoral program! 

What’s Right at Andrews under Mr. Gause’s Leadership?... 

Spotlight Student: Mr. White Defends His DiPP & Presents 

Research at UCEA Conference 

Ed.D. students, HPU has li-

cense to provide you with 

SPSS).  

  

Matthew will travel to Denver, 

CO in November to attend the 

University Council for Educa-

tional Administration (UCEA) 

Annual Conference to present 

a portion of his dissertation. 
He will be participating in the 

Graduate Student Summit on 

November 15th. His goal is to 

use the opportunity to "receive 

suggestions and feedback from 

other scholars familiar with 

research in this field and to 

better utilize research to make 

a larger positive impact in 

North Carolina". 

 

Both persistence and a growth 

mindset have served Matthew 

well!  

Mr. Matthew White is current-

ly the Assistant Principal of 

Meadowview Magnet Middle 

School in Surry County. He is 

one of the first students from 

Cohort III to defend his final 

dissertation. Matthew success-

fully defended his dissertation 

entitled An Analysis of Yearly 

Movement in the North Carolina 
Public School Principal Workforce 

from 2012—2016, on October 

30th.   

  

In studying principal retention 

rates in NC, he worked with 

HPU’s IT services to upload 

SPSS on his computer (yes, 

Congratulations 

Matthew on a 

successful 

defense!  
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Congratulations  

Lauren Ross! 

Congratulations to Lauren Ross!  She gave birth 

to baby boy Zane Anderson on October 26th, 

5lbs 10oz and 18in.  Lauren is a member of Co-

hort IV and currently teaches at Hopewell Ele-

mentary School.  Please join us in congratulating 

Lauren, her husband Joseph, big sister Elizabeth 

and big brother Ian!! 



 

Four Ed.D. students attended the WE Lead: 1st Annual Women in Educational Leadership 

Conference in Greensboro, NC, September 28-29, along with Dr. Mallory. What a pow-

erful experience! 

 

Brenda Elliott (Cohort IV): 

“While the number of women working in public education far exceed men, men hold a 

disproportionate percentage of the leadership positions in this field.  This conference was 

a great opportunity for women educational leaders to come together to network and to 

develop professionally.  The conference inspired me to own my space as an innovator and 

a change agent.  The conference also reemphasized to me the importance of taking care of 
myself physically and emotionally, so that I am best prepared to bring my "A" game every 

day. 

 

Miah Hart-Olivis (Cohort IV):  

“This was an empowering, enriching experience I hope to share with an ever-expanding group of 

women in leadership in the future.  What an honor to have had the opportunity to join leaders from 

so many locations, and at varying places in their leadership journeys.  WE Lead offered participants 

the opportunity to be engaged with every aspect of ourselves as leaders: financially, spiritually, physi-

cally, and, of course professionally.  Our opportunities to network and reflect have already proven 

to be beyond valuable for me.  I will certainly treasure this experience with such a diverse set of 

phenomenal women, and look forward to the next time we convene!” 

 

Kristi Rhone (Cohort III):  

"This conference was one of the most rejuvenating affirmations that I have ever received during my 

tenure in education. It re-affirmed that as a leader, I am driven to achieve a noble cause; as a wom-

an, it truly is my calling." 

  

Charlos Smith Banks, Ed.D. (Cohort II): 

“The 1st Annual WE LEAD Conference was an extraordinary opportunity for me to learn and re-

flect upon what it means to be a woman in educational leadership.  The knowledge and expertise 

shared was like the hidden curriculum many leaders desire but are unsure how and where we can 

acquire it.  I appreciated the information about contract negotiations and planning for your financial 

future.  Many of us are so driven to obtain our first leadership position, we lose sight of continuing 

to focus on planning and sustaining longevity in the educational field.  What made this professional 

development opportunity extremely unique was to hear from so many diverse and exceptional 

women sharing candidly about the peaks and valleys of educational leadership.  The conference not 

only provided resources on how to maintain your position as an effective leader, but it also remind-

ed participants of the importance of investing in your mental and physical wellness.  I left feeling full 

of inspiration with a desire to continue my plight of excelling without exception in leading with a 

passion and purpose.” 

WE Lead: Women in Educational LEADership Conference 
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“The knowledge 

and expertise 

shared was like 

the hidden 

curriculum many 

leaders desire but 

are unsure how 

and where we can 

acquire it.” 

 

The Graduate Student Research and Travel Fund (GradFund) offers High Point University graduate students funding for re-

search and travel expenses. Provided as a part of the University’s commitment to experiential learning, The GradFund accepts 

applications throughout the year as defined below. Graduate students can receive up to $500 in support of research projects 

and up to 25 percent of travel-related presentation or conference expenses, up to $250. The GradFund application and direc-

tions for applying  can be found at this link: http://www.highpoint.edu/rasp/gradfund/ 

 

Dr. Virginia McDermott, Dr. Barbara Mallory, Ms. Elyse Watkins, and Mr. Tim Linker comprise the GradFund committee. 

Should you have questions or need assistance, please contact one of the committee members or email Grad-

Fund@highpoint.edu or call (336) 841-9313. 
 

 2017-2018 deadlines for submission:  

 

     Friday, Nov. 10, 2017    Friday, March 9, 2018     

     Friday, January 12, 2018          Friday, June 8, 2018 

Need Funds for Research or Travel to Present Research? 

http://www.highpoint.edu/rasp/gradfund/


 

One of the distinctions of the Ed.D. Program at High Point University is the partnership we have with 

educational leaders, who are always excited to share their journeys and engage in learning exchanges 

with our Ed.D. students.  We love outstanding leaders in NC (and beyond) who truly have a vested 

interest in promoting excellence in leadership. They find it rewarding to help in training and develop-

ment of future Superintendents and educational leaders who have at forefront of their leadership 

platform: excellence in education for all of OUR KIDS! We appreciate our colleagues who have 

presented (or will present) in our Fall 2017 classes:  

 

Dr. Amy Holcombe will also be a guest presenter with Cohort VI on two strategies used in leader-

ship –boundary spanning practices and SOAR. 

 

Dr. Dutchess Maye will be a guest presenter on district improvement using IMPACT model. 

 

Dr. Eric Hall, the Superintendent of NC’s Innovative School District (ISD), presented in the strategic 

planning class on tactics, partnerships, and challenges in implementing the plan to implement the ISD.  

(pictured) 

 

Dr. Patrice Faison, Superintendent, and Dr. Jessica Dreher (Ed.D. Cohort I), Director of Student 
Support Services, Thomasville City Schools, will be presenting in the Community and Public Relations 

class on the topic of Building Family Engagement (BFE) in small and large school districts. 

 

Dr. Nora Carr, former President of the National School Public Relations Association (NSPRA), and 

current Chief of Staff in Guilford County Schools, will be presenting in the Community and Public 

Relations class on planning, executing, and evaluating the impact of district’s communication and pub-

lic relations efforts.  

 

Dr. Jack Hoke, Executive Director, North Carolina School Superintendents Association (NCSSA) 

helped us understand how “vision statements” are created and used by superintendents in NC school 

districts.  (pictured) 

 

Dr. Melanie Taylor, Deputy Superintendent of Curriculum and Instruction in Iredell-Statesville 

Schools (ISS), will be presenting in Strategic Planning class on how ISS achieved recognition from the 

North Carolina Awards for Excellence, as well as the Baldrige National Quality Program, for continu-

ous improvement in the district.  

 

Dr. Dianne B. Suber, Former President of Saint Augustine's University, will be presenting in the Com-

munity and Public Relations class on challenges related to recruiting students in a market economy 

and how PR helps.  

 

Dr. Myra Cox (Cohort I), Superintendent of Elkin City Schools, shared her journey to the superin-

tendency with Cohort VI students.    

 

Dr. James H. Johnson Jr., William R. Kenan Jr. Distinguished Professor of Strategy and Entrepreneur-

ship and Director, Urban Investment Strategies Center, at UNC-CH, presented his research on shift-

ing demographics to Cohort V students in Dr. Allen’s Intercultural Communications class. (pictured) 

Outstanding Leaders: Our Ed.D. Partners 
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“We appreciate 

our colleagues 

who have 

presented (or will 

present) in our 

Fall 2017 classes.” 

 

Superintendents on Pointe: Cohort VI enjoyed listening to our guest panelists, all outstanding 

Superintendents in NC.  This Fall, Dr. Tony Jackson, Superintendent (Vance County Schools); Dr. 

Kim Morrison, Superintendent (Mt. Airy Schools); Dr. Terry Worrell, Superintendent (Asheboro 

City); and Dr. Derrick Jordan, Superintendent (Chatham County Schools) served as quest panelists 

to discuss the role of the superintendent as an instructional leader of the district, as well as other 

questions posed by students in Dr. Mallory and Dr. Zwadyk’s courses. What a treat it is each Fall 

when our newest cohort has the opportunity to network and learn from NC’s finest! (pictured) 



 Question:  If I need 

assistance with 

submitting something in 

Foliotek, who should I 

contact? 

 

Answer:  Contact Jodi 

Moser. 

 

 Question:  If I want to 

suggest information to 

be included in the 

newsletter, such as job 

promotions of cohort 

members, who should I 

contact? 

 

Answer:  Contact Dr. 

Barbara Mallory. 
 

 

 Question:  What will 

our schedule for next 

semester be? 
 

Answer:  Check your 

course pathway online 

and then email questions 

as needed to Dr. 

Barbara Mallory. 

Remember, there is a tutor 

with the Writing Center, 

especially for HPU doctoral 

students. Contact Dr. 

Mallory if you need the 

tutor’s contact information. 

 

We welcome suggestions,  

Featured Text  

Hess, F.M. (2013). Cage-Busting Leadership. Cambridge, MA: Harvard Edu-

cation Press. 

A good read for scholarly practitioners: 

Hess advises cage-busting leaders to ask six hard questions to help define problems: 

  

 

 

 Is X important? 

 If so, how well should we be doing when it comes to X? 

 How well are we doing with X? 

 If we are not doing as well as we should, how can we improve X? 

 What’s stopping us from improving X?  

 And finally, how do we remove, blast through, or tunnel under bars stopping us from  improving       

 X? 

FAQ’S 

Conference Theme: Meeting the Challenges of Inclusivity in the K-20 Education System, our 

2018 conference theme, is designed to generate critical discourse and high quality research on inclusive 

education policies, procedures, and evidenced-based best practices for our nation’s most vulnerable 

youth. 

Conference Strands: 

1. Setting the Demographic Context: Who are America’s most vulnerable youth, where are they 

located, and what challenges and obstacles do they face in the current public education system? 

 

2. Necessary Curriculum Changes: How can the current K-12 curriculum be strengthened to bet-

ter prepare all children, but especially our most vulnerable youth, for 21stcentury global realities? 
 

3. Philosophical, Theoretical, and Cultural Changes: What changes must occur to be more inclu-

sive of America’s vulnerable youth in the K-20 setting? 

 

4. Professional Development and Leadership Training: What skills and/or strategies will leaders-

in-training and teachers have to acquire to effectively educate America’s most vulnerable youth? 

 

5. Policy Contexts and Educational Options: What policy changes – state, federal, and/or local – 

are necessary to ensure our most vulnerable youth equitable opportunities for success in the K-20 

education system? Do voucher programs or charter schools afford vulnerable students the best 

opportunities for academic success? 

 

6. Diversity, Inclusion, and Belonging: Given America’s disruptive demographic trends, what 

changes in education pedagogy, policies, procedures, and practices are necessary to ensure that all 

vulnerable youth, irrespective of race, gender, immigrant status, or sexual orientation, receive a 

world class education? 

 

7. Collaborative Efforts: How can schools of education and school superintendents work together 

to create a life-long learning mindset in all public school personnel (district level leaders, principals, 

and teachers) with regard to how disruptive geopolitical, economic, and demographic trends will 

continuously reshape the skills and tools that K-20 students will need to thrive and prosper in the 

highly volatile global economy of the 21st Century? Are there other collaborations that will im-

prove educational outcomes for our most vulnerable youth? 

2018 Proposed ICPEL Conference Themes & Strands 
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Visit our website: 

highpoint.edu/education 

Remember, there is a tutor 

Check out the E.D. 

Resources Link on the Stout 

School of Education/

Doctorate of Education Page 

for Program Resources! 

Writing Center, especially 
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