
PITTSBURGH, PA. MARCH 24, 2014. 

The Executive Director of the Carnegie 

Project on the Education Doctorate 

(CPED) is pleased to announce the      

addition of 33 new member institutions 

and four additional California State    

System campuses. Of this new cohort, 

CPED will have its first international 

membership with two institutions from 

Canadian and one from New Zealand. 

“The expansion of the Consortium to a 

third cohort speaks to the credibility of 

this faculty-led effort and to our dedica-

tion to learn from diverse settings around 

the US and beyond its borders as a means 

to develop the strongest professional 

preparation in education,” stated Jill A. 

Perry, the Executive Director. 

With the addition of this third cohort of 

members, the CPED Consortium now 

totals 87. High Point University joins the 

third cohort of schools or colleges of   

education working in collaboration to 

redesign the EdD.  

********************************* 

The PhD is to understand the world. 

The EdD is to change the world.  

                – Gordon Kirk,  

                         University of Edinburgh 

 

About the Carnegie Project on the   Edu-

cation Doctorate (CPED)  

 

The Carnegie Project on the Education 

Doctorate (CPED) is a Consortium of 

colleges and schools of education, which 

have committed resources to work      

together to undertake a critical examina-

tion of the doctorate in education (EdD) 

through dialog, experimentation, critical 

feedback and evaluation. The vision of 

the Consortium is to transform the Ed.D. 

(referred to as a Professional Practice 

Doctorate within the Consortium) into the 

degree of choice for preparing the next 

generation of practitioner experts and 

school (K-12) college leaders in          

Education, especially those who will  

generate new knowledge and scholarship 

about educational practice (or related  

policies) and will have responsibility for 

stewarding the Education profession. To 

accomplish this vision, the mission of the 

Carnegie Project on the Education      

Doctorate (CPED) is to improve the way 

in which professional educators are     

prepared by redesigning all aspects of 

EdD programs including: curriculum, 

assessments, admissions, etc.  

CARNEGIE PROJECT ON 

THE EDUCATION 

DOCTORATE ANNOUNCES 

ADDITION OF NEW 

MEMBERS! HPU is one! 

Ed.D. Cohort Matters: Leadership 
T h e  H ig h  P o i n t  

U n i v er s i ty  E d . D .  

P r o g ra m i n  E d u c a t i o na l  

L e a d e r s h i p  i s  a  s c ho l a r  

p r a c t i t i o ne r  P ro g ra m.  

W e  v a l ue  e x p er i e nc e  a n d  

l e a d er s h i p  o f  ca n d i da t e s  

e n r o l l e d  i n  t h e  P ro g ra m.   

T h i s  n ew s l e t t e r ,  t o  b e  

p u b l i s h e d  p er i o d i ca l ly ,  

i s  d i s t r i b u te d  t o  f r i e nd s  

t o  s h a r e  new s  o f ,  f o r ,  

a n d  a b o ut  l ea d e r s  i n  

e d u c a t io n .  

F o r  i n q u ir i e s ,  p l ea s e  

c o nt a c t ,  K r i s t y  Da v i s ,  

Gr a d u a t e  A s s i s ta n t .  
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“Restructuring an Urban School: Research, Reestablishing, Reaching, 

Reconnecting, and Readjusting”  

“To improve is to change, so to be perfect is to have changed often”- Winston Churchill  

During the 69th Annual ASCD Conference in Los Angeles, members of James B. Dudley 

High School instructional leadership team presented on the topic of change. “Restructuring an 

Urban School: Research, Reestablishing, Reaching, Reconnecting, and Readjusting” was the 

theme of the presentation supported through PowerPoint and focused on the process the team 

and school has gone through to turnaround a low performing school. Attendees were greeted 

at the door with an informative brochure and blank envelope, which they were requested to 

write their name and school address on.  

Principal, Jesse J. Pratt opened the session on Sunday, March 14 at 1 pm with introductions of 

himself and the instructional coaching team (Mrs. Johnnie Carney, Ms. LaKeyia Ingram, Ms. 

Tineta McMillan, Mr. Frank McNeil, Mrs. Drennan Paylor, Mrs. Mieke Ritorto & Ms. Char-

lotte Ward) to a eager yet filled to capacity audience of educators. His opening dialogue on setting direction, principal 

leadership and transparent strategies with staff and students was core to the effectiveness of the presentation. Follow-

ing in the leadership of Mr. Pratt, the team of instructional coaches provided insight on various areas that have been 

revised for the benefit of students and staff at Dudley from increasing parent involvement and implementation of 

weekly content area PLCS to a live data talk example and elaborating on current programs being implemented. At-

tendees actively took notes and many captured photos of the presentation from their smart phones and tablets. 

Many times during the session, anticipating attendees peeped in the door in hopes of finding an open seat. This energy 

was also passed from the audience who anxiously raised their hands with deeper questions of “how” to pieces of the 

puzzle to change way before the Q&A portion was opened. Mr. Pratt positively interjected with personal and profes-

sional feedback to the audience and also encouraged the coaches to further elaborate from their areas of expertise and 

experience.  Closing the session with the support a Honda commercial featuring Nick Cannon, attendees were encour-

aged to reflect on moving forward and the implementation of the strategies at their home school. Using the envelope 

provided, their responses were written and sealed to be mailed back to them in 30 days for professional reflection and 

growth.  

While exiting, attendees offered warm handshakes, thank-you’s and congratulations to the team for a “dynamic job” 

done during the session. Their excitement and anticipation of returning to their home schools with new strategies and 

emotions of fulfillment from the Dudley team, made the trip to sunny Los Angeles all well worth it. 

For more information, contact Ed.D. candidate Jesse Pratt at prattje9@highpoint.edu.  Jesse serves as Principal of 

James B. Dudley High School 

Ed.D. Cohort Matters: Leadership Matters  Page 2 

"I have enjoyed my first year at HPU working with a wonderful group of students.  I have 

learned a lot about preparing good lessons for doctoral students - and I will make a few chang-

es for next year :)  I do feel like our class has learned together and that's the way it should be. 

Since I taught a course about politics and it's impact on school governance, I decided to run for 

a county commissioner seat in Forsyth County (well, there were a few other reasons that I ran, 

not least of which was helping K-12 education in Forsyth County).  I learned a LOT about 

campaigning and because of the  hard work of a lot of people, I was successful on May 6.  

Since I have no opponent in November, I will be sworn in next December.  I believe that my 

service as a commissioner will be good staff development for my HPU work!" 

News from Dr. Martin 



TEAM+S 

The TEAM+S Competition Group from Davidson Early College is ranked #1 in NC.  They will be 

headed to the national competition in Washington DC at the end of June.  

TEAM+S (Tests of Engineering Aptitude, Mathematics, and Science) is an annual competition for 

middle and high school students designed to help them discover their potential for engineering.  

During this one-day competition, students apply math and science knowledge in practical, creative 

ways to solve real-world engineering challenges. Students compete at college sites around the coun-

try and the top three scoring from each state have the opportunity to compete for "Best in the Na-

tion" status at the national competition. 

TEAM+S is an affiliate of TSA (Student Technology Association) and is an NASSP certified extra-curricular activity. 

For more information on this activity, please see: http://teams.tsaweb.org or contact Ed.D candidate Catherine Gentry 

at gentrc12@highpoint.edu.  Catherine serves as the Principal of Davidson Early College.  

Davidson County Modifies Read to Achieve 

In the midst of implementing new state requirements that determine if third-graders are reading 

well enough to move on to the next grade level this school year, Davidson County Schools modi-

fied the Read to Achieve program for students after the state board of education gave school dis-

tricts permission to do so.   

Reach to Achieve, part of the Excellence Schools Act, was put into place this school year to pre-

pare students for the new Common Core State Standards.  Recently the N.C. State Board of Educa-

tion decided to allow systems to offer alternative assessments to show a student’s reading profi-

ciency instead of completing the third-grade portfolio.   

Under the legislation, third-graders were required to pass the end-of-grade test, Read to Achieve assessment or complete 

a portfolio that showed mastery of at least 36 reading comprehension passages.  Students who are not successful will be 

given an option to attend a summer reading camp or repeat the third grade.   

June Atkinson, N.C. Superintendent of Public Instruction, met with several superintendents from various school districts 

and then made recommendations to the state board of education.  Some of the changes included reducing the number of 

required passages for the portfolio and giving school districts the flexibility in conducting the summer reading camps.   

Sonja Parks, director of elementary education, Title 1 and academically intellectually gifted for Davidson County 

Schools, noted the state board and legislators heard complaints from educators and parents.  The main problem that peo-

ple complained about was the loss of instructional time to conduct the portfolios and the reading passages being above 

grade level for the students, Parks noted.   

Parks said the new guidelines allow teachers more flexibility to regain significant instructional time that has been lost 

with the recent portfolio process.   

“It was impacting students’ instructional time,” Parks said.  “This gives us more leeway.  We are using things that we 

already have in place to determine a student’s reading proficiency.”  

Davidson County Schools is using three standards as valid and reliable measures for its students in place of the portfolio.  

For more information, contact Ed.D. candidate Sonja Parks at parkss12@highpoint.edu.  Sonja  serves as the Director 

of Elementary Education in Davidson County Schools.  
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Class Notes  

Doctoral students (pictured is Akir Khan 

with Dr. Maxwell) traveled to High Point 

University on March 19 for “An Evening 

with John C. Maxwell,” where we       

enjoyed listening to Dr. Qubein and      

Dr. Maxwell discuss many of the         

international bestseller author’s The 21 

Irrefutable Laws of Leadership.  

 

 

Another class highlight was Dr. Mike 

Renn’s debriefing around results of       

FIRO-B® with Cohort I 

in April at HPU! 

833 Montlieu Avenue 

High Point, NC U.S.A. 27262 

800-345-6993 

At High Point University, every student 

receives an extraordinary education in an 

inspiring environment with caring people.  

H ig h  Po i n t  Univ e rs i ty  

The third doctoral cohort will be admitted in 

August 2014! Recruiting for the fourth doctoral 

cohort is currently underway.  Please check the 

HPU Norcross Graduate School website for 

details and any questions about the application 

process.   

Contact: Norcross Graduate School at         

graduate@highpoint.edu or call 336-841-9198 

or Dr. Jane Bowser at jbowser@highpoint.edu  

Dr. MJ Hall met with Cohort II to work on how leaders 

incorporate design thinking in solving problems of    

practice. Pictured: Kendra O’Neal Williams studying the 

“five why’s” outcomes.  

The Yes Ma’am team challenges the Jim Collins’ concept 

of “having the right people on the bus” with a Viking 

themed presentation on management in Dr. Farrington’s 

HR course.   

“The secret of 

leadership is  

simple: Paint a 

picture. Do what 

you believe in. 

Paint a picture of 

the future. Go 

there. People will    

follow.”  

― Seth Godin  

http://www.goodreads.com/author/show/1791.Seth_Godin

