EDU 7300/7500 Internship Evaluation Form
for DiPP Dissertation Candidates

Instructions:
Please place a check beside the descriptor that best describes the Intern’s performance during the internship experience and write comments where appropriate. 

	Descriptor
Comment
	Performance in Field

	
	Emerging
(1)
	Developing
(2)
	Proficient
(3)
	Accomplished
(4)
	Not
Observed
(0)

	1.  Works with others to convene a core group of district leaders to engage in a comprehensive district planning process focused on short-term goals and objectives with regard to a problem of practice.
Comment:
	
	
	
	
	

	2. Effectively communicates the strategic and comprehensive district planning process to principals and other stakeholders.
Comment:
	
	
	
	
	

	3.  Effectively articulates the core concepts and beliefs that define the district's value frameworks. Works with others to convene a core group of district leaders to create a shared vision for problem-based solutions.
Comment:
	
	
	
	
	

	4.  Works with others to convene a core group of district leaders to engage in a strategic and comprehensive district planning process focused on student learning and targeting short-term goals and objectives.
Comment:
	
	
	
	
	

	5.  Effectively communicates the strategic and comprehensive district planning process to principals and other stakeholders.
Comment:
	
	
	
	
	

	6.  Effectively articulates the core concepts and beliefs that define the district's value frameworks.
Comment:
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	Emerging
(1)
	Developing
(2)
	Proficient
(3)
	Accomplished
(4)
	Not
Observed
(0)

	8.  Works with others to use the results of evaluation to adapt existing processes and to develop and implement new processes for ensuring student learning.
Comment:
	
	
	
	
	

	9.  Works with others to develop effective working relationships with members of the local school board, both as individuals and as a group.
Comment:
	
	
	
	
	

	10.  Works with others to implement structures to distribute leadership and decision-making among faculty/staff members throughout the district.
Comment:
	
	
	
	
	

	11. Works with others to engage in consistent, sustained and open dialogue with principals, faculty, and staff members about how policies and practices relate to the district mission and vision.
Comment:
	
	
	
	
	

	12. Works with others to help principals establish criteria for evaluating programs and performance.
Comment:
	
	
	
	
	

	13. Effectively leads the assessment process to conduct a needs assessment that organizes data needed in the strategic planning process. 
	
	
	
	
	

	14.  Effectively communicates with selected stakeholder groups the successes and shortcomings of the district based on needs assessment data.
Comment:
	
	
	
	
	

	15.  Works with others to use the results of district level data to monitor and suggest a focus for adaptations to instruction, building relationships, using data for meaningful assessment and/or strategic planning.
Comment:
	
	
	
	
	




Last Updates, 1.23.19, Holcombe		2
