Fall 2025 Semester
Pi Kappa Alpha

e Investigation Initiation Date: September 28, 2025
e [Investigation Conclusion / Finding of Responsibility Date: November 21, 2025

Narrative

¢ Conduct: Following a joint investigation with the Pi Kappa Alpha National Headquarters,
the chapter was found responsible for organizational misconduct, including conduct that
endangered member safety and a comprehensive failure to comply with institutional
standards.

e Alcohol: Alcohol was identified as a factor during the investigation but was not
separately charged.

Findings of Responsibility

e Charge One: Hazing
e Charge Two: Failure to Comply
e Charge Three: Organizational Misconduct

Sanctions

¢ Suspension of Recognition: The university, in conjunction with the National
Headquarters, has suspended the recognition of the Delta Omega Chapter for a
mandatory period of 4 years. The chapter may not reapply for recognition until
November 21, 2029.

e Charter Revocation: The Pi Kappa Alpha Supreme Council has officially voted to
suspend and revoke the chapter's national charter. The organization is barred from
operating, utilizing fraternity hames/derivatives, or displaying symbols and signage.

¢ Membership Expulsion and Release: All current initiated members are officially
expelled from the international fraternity; all current new members are released from any
future obligations to the fraternity; and all current members must have separated from
the university before any reapplication for chapter recognition can be considered.

e Facility Eviction & Financial Responsibility: The fraternity must completely vacate all
properties used for chapter operations. Residents face immediate removal of electronic
passport access and carry full financial liability for any physical damage uncovered upon
vacancy.



¢ Re<hartering & Sustainability Criteria: To be considered for future recognition after
the 4-year term, the organization must submit verified documentation of the following
criteria:

o Establishment of an Alumni Advisory Board (AAB) including a Chapter Advisor,
Recruitment Advisor, Education Advisor, and a Health & Safety Advisor

o Verified documentation that the new AAB has been fully trained and approved by
the Pi Kappa Alpha National Office

o Implementation of an entirely hew operational curriculum featuring an annual
calendar and structured modules for recruitment, academic achievement,
substance abuse awareness, and values & ethics

Spring 2026 Semester
Alpha Phi Omega

e Investigation Initiation Date: April 9, 2026
e Investigation Conclusion / Finding of Responsibility Date: May 14, 2026

Narrative

Conduct: The chapter engaged in conduct that subjected new members to potential physical
risk and unreasonable membership requirements during the new member period.

Alcohol: The violation involved the unauthorized hosting of a social event and the distribution of
alcohol to members in violation of applicable law.

Findings of Responsibility
e Charge One: Hazing
e Charge Two: Alcohol Distribution
e Charge Three: Alcohol and Other Drug Policies/Unauthorized Party

Sanctions

e Disciplinary Probation: Placed on formal disciplinary probation through the Spring
2027 semester.

¢ Operational Audit: A comprehensive review of all chapter operating documents and
financial records conducted by the chapter, advisors, and the National Office.



¢ Member Reaffirmation: A formal review and value-reaffirmation process for every
individual chapter member.

¢ Revised New Member Education (NME): Implementation of revised NME guidelines
requiring:

o Public transparency of all new member education plans
Specialized leadership cohort training regarding risk management and ethical
leadership

o Mandatory chapter-wide education on recruitment, initiation protocols, and
awareness of conduct standards

s Advisory and Organizational Sustainability Planning: Development of an Advisor
Integration Plan to reestablish the chapter's leadership structure in conjunction with

advisors and the National Office, and to ensure continuous monitoring by the National
Office to sustain alignment beyond probation.

Pi Kappa Phi

e Investigation Initiation Date: April 16, 2026
e Investigation Conclusion / Finding of Responsibility Date: May 20, 2026

Narrative

Conduct: The chapter engaged in organizational misconduct involving physical demands,
psychological pressure, and degrading conduct directed at new members during the new
member period.

Alcohol: The violation involved the unauthorized distribution of and access to alcohol in
violation of applicable law during the chapter's required alcohol-free period. Chapter leadership
sanctioned rather than prevented this conduct.

Findings of Responsibility

e Charge One: Hazing
e Charge Two: Alcohol and Other Drug Policies/Alcohol Distribution

Sanctions

e Disciplinary Probation: Placed on formal disciplinary probation through the spring 2027
semester.



Member Reaffirmation: Each chapter member must underge a formal review and
value-reaffirmation process facilitated directly by the National Office, which will also
make determinations regarding the organizational status of individual members involved
in hew member education.

Dry Housing Status: The chapter facility will be dry for the 2026—27 academic year,
with an exception only for social events formally registered with the Office of Fraternity
and Sorority Life.

Recruitment Status Restriction: The start date for fall 2026 recruitment is subject to
joint approval by the national office and the Office of Fraternity and Sorority Life,
contingent upon the chapter's progress in completing educational sanctions.

Revised New Member Education (NME): Implementation of revised NME guidelines
requiring:

o Mandatory public posting of all future new member education plans
Specialized leadership cohort training focusing on new member development
and risk management

o Mandatory chapter-wide education regarding updated recruitment and initiation
protocols, social-host training, and creating a culture of active bystander
intervention

Advisor Training and Support: Mandatory training for the chapter's advisory support
team covering updated recruitment and initiation protocols, conduct standards
awareness, social-host training, and active bystander intervention within the
organization.



